
 

AAUW NC Leadership: 2006-2007 

Overview 
Support the branches 
Support each other 

All Leaders 
1. Speak up 

We need your ideas and enthusiasm. 
2. Keep your promises 

And when “life happens” let someone else know that you need help 
3. Remember the purpose of AAUW  

If what you’re doing isn’t advancing education and equity for women 
and girls, ask why! 

Board members 
4. Show up 

Your input is needed as we determine AAUW NC’s future 
5. Demonstrate a commitment to the organization 

Membership in the AAUW NC 100 Club is suggested 
Contribute as you can to AAUW: EF, LAF, Association 

6. Take personal responsibility for the health of AAUW NC 
Recruiting new volunteers and behaving in a way that new people 
want to join us in our work 

7. Set goals for your area of responsibility  
Estimate the resources necessary to reach those goals 

8. Provide written reports for each board meeting 
With updates on progress towards the goals 
Focus on results, not just activity 

9. Advise on the overall plan for the organization 
Balance the needs of your area with other priorities 
Keep the mission in mind 
Ensure that we’re moving towards the vision 

 

We’re all volunteers – be sure you remember WIIFM 

Promoting equity for all women and girls, lifelong 
learning, and positive societal change. 
  
We will remove barriers and develop opportunities to 
enable women and girls to reach their full potential. 


